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The Queen’s Foundation for Ecumenical Theological Education 
 
 

Director of Research 
 
 

 

The Queen’s Foundation seeks a full-time academic staff-member to be the Director of its 
Centre for Research and Global Partnerships (CRGP). The Director will work closely with five 
part-time academic staff-members, plus a team of internal and external doctoral supervisors 
and a part-time administrator in overseeing the research of around 40 postgraduate 
research students. The successful applicant will be an active researcher with supervisory 
experience, probably in mid-career, and will be a keen supporter, encourager and developer 
of others – students and staff – in their research work. They will recognise the importance of 
good partnership working (we work with the Vrije Universiteit [VU] Amsterdam) and clear, 
well-run procedures, alongside the excitement of enabling a wide range of students at 
different life-stages, and from diverse backgrounds and contexts, to explore new topics of 
relevance to church and society. Ideally, given our partnerships with teams of students in 
Rwanda and Sri Lanka, they will also bring experience of working with international student 
groups. 

 

The Director will have five main responsibilities.   

1. To carry representative oversight of all research work undertaken within Queen’s 

As Director of the Centre for Research and Global Partnerships, and thus a member of 
the Queen’s Foundation Leadership Team, the person appointed will play a key role in 
the development of research students and research-active staff in their respective 
projects. The institution will look to the Centre Director for contributing to the strategic 
development of research work, and to enabling the institution to see how research 
relates to the wider activities of the Foundation as a whole. 

2. To be a key staff-member supporting research students in their development of 
research proposals 

The person appointed would be a main academic point of contact for students who 
aspire to become doctoral students. Working in partnership with other members of 
Queen’s staff, external supervisors and relevant contacts at VU, the Centre Director 
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would carry overall responsibility for monitoring the progress of Queen’s research 
students.  

3. To supervise a number of doctoral students 

As a supervisor themselves, the successful applicant will use their academic specialism 
to supervise students, and to attract new students to Queen’s to undertake doctoral 
research. 

4. To develop the research work undertaken by Queen’s. 

The Centre Director would be expected to be an initiative-taker in seeking funding and 
formulating potential research projects for Queen’s to undertake, or in which Queen’s 
could be a collaborative participant. Such innovation would overlap with the task of 
attracting new research students to Queen’s on a consistent basis. 

5. To contribute to the teaching programme across the Foundation in a variety of ways.  

No specific theological specialism is designated for this post, although the successful 
applicant may be asked to share in teaching and curriculum development in their 
specialist theological/religious studies-related area. Queen’s is expanding its online 
provision and distance learning programmes in creative ways and we would envisage the 
successful applicant to want to contribute to that development. 

We would expect the successful applicant to continue to be an active researcher, and a 
quota of their time would be allocated to that, though we must also acknowledge that this 
is not primarily a ‘researcher post’. It is a post for an active academic researcher (and not an 
academic administrator) who will thrive in the role of supporting the research of others and 
will recognise the value of the supportive managerial and administrative work that 
academics need to do in helping others to develop. 

 
 

The Context for the Role 

 

The Queen’s Foundation today 

 

This is an opportunity to join a theological institution: 

• that received an outcome of unqualified confidence in its most recent Periodic External 
Review (2019) as a church-related theological institution 

• that is widely commended for its commitment to being inclusive and diverse 

• that celebrates its unique and ground-breaking Centre for Black Theology and all that this 
Centre signifies for Queen’s’ commitment to exploring multi-ethnicity in church and 
society 

• that is investing major resources in developing digital teaching and learning 

• that combines the best of different modes of learning in what it offers 

• that is robustly ecumenical. 
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History  

The Queen’s College was founded in 1830 as one of the first Anglican Theological Colleges in 
England, pioneering training physicians (doctors) alongside clergy. In 1970 Queen’s took 
another radical step as it became an ecumenical college, bringing Methodists and Anglicans 
into a single institution. In 2000 the Queen’s College became the Queen’s Foundation to 
reflect its rapidly growing diverse range of activities. In 2012 Queen’s was identified and 
chosen by the Methodist Conference to be one of the Connexional Centres for theological 
education and formation, and is the only Centre authorised to train Methodist student 
ministers. 
 

Vision Statement  

Queen’s strives to be a diverse, challenging, Gospel-focused community, shaping people for 
God’s mission in the world.   
 
Mission Statement 
 

As a community, gathered and dispersed, Queen’s strives to: 
 

• practise deep attentiveness to Jesus Christ 

• live by the Holy Spirit’s leading 

• stimulate joyful, challenging exploration of the riches of the Bible and 
Christian traditions 

• create a lively, extended prophetic community of worship, prayer and action 

• provide searching, supportive pathways of formation and training for 
discipleship and ministry 

• listen to voices which are often not heard 

• enable the less confident to find their voice and flourish.   
 
 

Core Areas of Current Work 

 

• Ministerial formation, education and training through the Centre for Ministerial 
Formation. The Church of England and the Methodist Church are the primary sponsors 
of candidates who train full-time or part-time, residentially and non-residentially.   

• Continuing Ministerial Development through the Centre for Continuing Ministerial 
Development, for those in their early years of ministry and for those wishing to 
undertake postgraduate study. 

• The teaching, promotion and development of Black Theology for all Christians, but 
especially for members of Black Majority Churches, through the Centre for Black 
Theology. 

• The theological education and formation of Diocesan Readers, independent and self-
supporting students who wish to undertake theological study through the Centre for 
Discipleship and Theology. 

• Research and scholarship through a unique collaborative relationship with the Vrije 
Universiteit Amsterdam (VU). 
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• Partnerships with theological institutions in the global south to build capacity in their 
theological faculties and provides students and staff with encounter and exchange 
opportunities.    

 

With an academic staff team of 24 and an administrative and support team of a similar 
number, and around 300 registered students, Queen’s is a stimulating and busy place. The 
staff and student bodies are diverse in terms of denomination, nationality, ethnicity and 
theological conviction. The Foundation places a high premium on this diversity, believing 
that we learn in and through our encounter with those who are different, and that our 
diversity is a glimpse of the beauty and dignity of all people in the Body of Christ.   

 
 

Methods of working and general responsibilities  

 

In addition to their teaching and tutoring responsibilities, all academic staff are expected to 
undertake some academic administrative responsibilities, working with an administrative 
team, as we fulfil our responsibilities as an Approved Provider and of our validating 
Universities (Durham University for Ministerial programmes, Newman University for post-
graduate programmes, and the Vrije Universiteit Amsterdam (VU Amsterdam) for Research 
degrees).   

All tutors belong to an Academic Staff Group which meets three times a term. In addition to 
the academic staff group there are a number of associate tutors, honorary fellows and 
visiting scholars who contribute to the teaching programme and wider life of the 
community. Queen’s prizes highly the strongly collaborative ethos of the Foundation, 
expressed both formally in practices such as team teaching and peer support and, just as 
importantly, informally in mutual support and care.  

The Foundation is committed to ways of working that are collaborative, supportive and self-
critical.  

In undertaking their roles, all tutors need to be aware that: 

• fulfilment of responsibilities may sometimes include evenings and some weekend 
work. 

• responsibilities will include both online and face-to-face work. 

• it is hoped that they will share in and contribute to the corporate worship and 
community life of the Foundation.  

• they will take a full part in the regular range of meetings required by the Foundation 
and its validating bodies. 

• they will contribute to the development of the curriculum and other aspects of the life 
of the Foundation.  

 

The Director will be accountable to the Principal. 
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Person Specification 

 

 

 

Key Attributes  
Essential 

 
Desirable 

Evidenced by 

Applic-
ation 
form 

Interview 
process 

General Qualities and Skills      

a) An energetic person of integrity, creativity 
and determination.  

✓ 
  

✓ 

b) Demonstrates commitment to and 
understanding of the work of theological 
education in the service of the mission and 
ministry of the Church, and in its role in 
wider society. 

✓ 
 

✓ ✓ 

c) Proven experience and knowledge of 
working with research students 

✓  
✓ ✓ 

d) Experience of chairing meetings 
✓  

✓ ✓ 
e) Experience of working constructively and 

efficiently with an administrator 
 ✓ ✓ ✓ 

f) Committed to, and experienced in, working 
ecumenically. 

✓   

✓ 

g) Has excellent inter-personal skills, relating 
well to a wide range of people. 

✓ 
  

✓ 

h) Is in sympathy with the ethos and values of 
the Queen’s Foundation, including its 
commitment to diversity.  

✓ 
  

✓ 

i) Open to learn with and from those who 
bring different experiences, traditions, and 
perspectives. 

✓   
✓ 

j) Demonstrates ongoing learning and 
personal/professional development 
  

✓ 
 

✓ 
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Academic experience     

a) Has experience of academic life and of 
research activity in a number of contexts 

✓ 
 

✓ 
 

b) Experience and a working knowledge of 
academic managerial and administrative 
structures 

 ✓ ✓ ✓ 

c) Has proven experience as a researcher 
beyond completion of a doctorate 

✓  ✓  

d) Has experience of supporting students at 
postgraduate level 

✓ 
 

✓ ✓ 

e) Can articulate an understanding of the 
relevance of research to the work of 
theology in church and society 
 

✓   ✓ 

Teaching, learning, supervision and 
research 

    

a) A skilled teacher who can engage with a 
diverse group of learners, teaching at a 
range of levels. 

✓ 
 

✓ ✓ 

b) Has experience of digital/online teaching 
and supervision 

 ✓ ✓  

c) Experienced in teaching and learning in 
inter-cultural and cross-cultural contexts. 

 
✓ ✓ ✓ 

d) Qualified to teach at undergraduate and 
postgraduate levels  

✓ 
 

✓ 
 

e) Able to supervise doctoral students  
✓  

✓ 
 

f) Has experience of curriculum design and 
HE quality assurance and enhancement 
processes. 

 
✓ ✓ ✓ 

g) Is experienced in both full-time and part-
time modes of study.   

 

✓ ✓ 
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Brief Terms and Conditions 

 

• All tutors are employed on the Lichfield Scale. The salary (=stipend) for 2022-3 is 
£27,520. 

• A responsibility allowance of 15% of the Lichfield Scale is added to the stipend for 
Centre Directors (i.e. currently £4128) 

• Accommodation is sometimes available on the campus, but if this is not suitable, 
unavailable or not desired, a housing allowance (currently £12,800, and next to be 
reviewed in 2025) is offered. 

• Where the housing allowance is taken, the basic salary offered is thus currently 
£44,448 and, taking into account other allowances the whole payment package 
(including an annual book allowance, free meals during term-time when the dining 
room is open and an annual conference allowance) amounts to a figure in the region 
of £46,500. 

• If an ordained Methodist is appointed, then Methodist stipend arrangements apply.  

• Relocation allowances (cost of removal, plus a resettlement grant, currently £2552) 
are as specified by the Lichfield scale.  

• A pension is offered to all employees (an employer contribution of 10% is paid for lay 
employees who opt in to the contributory scheme). Applicants on clergy/ministerial 
pensions can enquire about continuing with their current pension arrangements. 


